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TO: MEMBERS, BOARD OF EDUCATION AMENDED 
 
FROM: DR. ANTHONY W. KNIGHT, SUPERINTENDENT 
 
DATE: SEPTEMBER 15, 2015 
 
SUBJECT: B.3.c APPROVE COMPENSATION ADJUSTMENT FOR ADMINISTRATIVE, 

CONFIDENTIAL, AND SPECIFIED UNREPRESENTED EMPLOYEES 
 ACTION 
 
ISSUE: Shall the Board approve an increase in compensation for administrative, confidential 

and unrepresented employees for fiscal year 2015-16? 
 
BACKGROUND: Consistent with the tentative OPTA and OPCA agreements, it is recommended that 

the Board approve a 6.0% increase to the salary schedule for all confidential and 
administrative employees, retroactive to July 1, 2015.  It is also recommended that 
the annual District contribution for annual health and welfare benefits caps be 
increased by $756 for employee-only coverage, by $1,296 for employee + 1 
coverage, and by $1,644 for family coverage. 
 
For unrepresented preschool staff members, it is recommended that the Board 
approve a 6.0% increase to the salary schedule for all confidential and 
administrative employees, retroactive to July 1, 2015.  It is also recommended that 
the annual District contribution for annual health and welfare benefits caps be 
increased by $756 for employee-only coverage, by $1,296 for employee + 1 
coverage, and by $1,644 for family coverage. It is further recommended that the 
Board approve a 6.0% increase to the salary schedule for specified unrepresented 
positions, effective July 1, 2015.  The specified employees include campus 
supervisors and classified substitutes. 
 
The Disclosure of Collective Bargaining Agreement statement required by AB 1200 
and GC 3547.5 is attached to this report. Also included is the proposed revision to 
the Administrative/Confidential, and Preschool salary schedules. 

 
ALTERNATIVES: 1. Approve the proposed increases in compensation for administrative, 

confidential and unrepresented employees for fiscal year 2015-16. 
2. Do not approve the proposed compensation increases. 

 
RECOMMENDATION: Alternatives No. 1  
 
Prepared by: Martin Klauss, Assistant Superintendent, Business and Administrative Services 
 
 Respectfully submitted, 
 
 
 ______________________________________
 Anthony W. Knight, Ed.D. 
 Superintendent 
 
 
Board Action: On motion of _______________, seconded by ______________, the Board of Education: 
 
VOTE: AYES  NOES  ABSTAIN  ABSENT  
Hazelton          
Helfstein          
Laifman          
Rosen          
Ross          
Student Rep          
























